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What	is	a	non	disclosure	non	compete	agreement

Most	NDAs	are	harmless.	Despite	all	that	scary-looking	legalese,	there’s	nothing	in	there	that’s	likely	to	hurt	you.	But	that	doesn’t	mean	you	shouldn’t	read	them	carefully	–	because	in	rare	cases	an	NDA	will	have	a	clause	that	can	bite	you	in	the	butt.	For	example,	you	might	see	something	like	this:	Receiving	Party	agrees	not	to	engage	in	any
employment,	consulting,	or	other	activity	involving	[scope	of	work]	that	competes	with	the	business,	proposed	business,	or	business	interests	of	Disclosing	Party,	and	Receiving	Party	will	not	assist	any	other	person	or	entity	in	doing	so,	without	Disclosing	Party’s	prior	written	consent.	(The	Disclosing	Party	is	the	party	giving	confidential	information	–
maybe	an	employer	or	a	potential	business	associate.	The	Receiving	Party	is	the	party	getting	the	information	–	i.e.,	you.)	Here’s	another	version	of	the	clause,	as	flagged	by	LawGeex:	With	this	clause,	an	otherwise-harmless	NDA	is	transformed	into	a	highly	toxic	non-compete	agreement.	Rare	but	Deadly	Putting	a	non-compete	clause	into	an	NDA	is
unusual,	as	the	LawGeex	tool	shows.	Not	everything	that’s	unusual	is	bad,	but	non-competes	are	problematic,	since	they	limit	a	person’s	ability	to	earn	a	living	–	which	is	often	considered	against	public	policy.	Non-competes	aren’t	enforceable	in	all	states	or	in	all	circumstances.	Some	states,	such	as	California,	consider	non-compete	clauses	void	in
most	circumstances.	But	where	non-competes	are	valid,	they	can	cause	major	headaches	for	people	who	sign	them.	The	New	York	Times	and	the	Huffington	Post	recently	reported	on	non-compete	clauses	for	fast-food	workers.	A	former	Subway	employee	got	a	letter	from	her	company	reminding	her	of	the	non-compete	she’d	signed.	When	she	started
work	at	another	sandwich	shop	in	the	area,	Subway	contacted	her	new	boss.	She	got	fired	as	a	result.	Why	put	a	non-compete	in	an	NDA?	So	why	would	anyone	put	a	non-compete	clause	in	an	NDA?	NDAs	are	supposed	to	help	protect	a	business’s	confidential	information.	But	it	can	be	difficult	to	enforce	an	NDA	in	court,	because	it	can	be	hard	for	the
party	with	the	secrets	to	prove	that	the	other	party	is	using	or	spilling	those	secrets.	It	can	also	be	hard	to	prove	that	the	so-called	“secrets”	are	really	secret.	It’s	much	easier	to	show	that	someone	has	gone	to	work	for	a	competitor,	or	started	a	competing	business.	Non-competes	are	most	commonly	seen	in	NDAs	in	the	employment	context	–
including	employment	as	an	independent	contractor	or	consultant.	But	they’re	sometimes	used	by	parties	discussing	business	deals.	Too	soon?	Imagine	you’ve	just	made	a	new	friend	–	maybe	even	a	potential	BFF.	New	Friend	invites	you	to	have	coffee.	That	sounds	nice.	Only	thing	is,	New	Friend	wants	you	to	sign	a	document	first	–	one	that	says	you
won’t	have	coffee	with	anyone	else	for	two	years.	Would	you	sign	it?	Probably	not.	With	most	business	deals,	there’s	more	at	stake	than	coffee.	But	agreeing	to	a	non-compete	as	a	condition	of	getting	access	to	confidential	information	is	like	buying	a	pig-in-a-poke	–	you’re	giving	up	something	of	value	(your	economic	freedom)	for	something	you
haven’t	even	seen	yet	(the	confidential	information).	You	have	to	take	it	on	faith	that	the	information	you’ll	be	getting	will	actually	be	worth	what	you’re	giving	up.	So	what	can	you	do	about	it?	If	you’re	asked	to	sign	an	NDA	that	includes	a	non-compete	clause,	you	can:	Sign	it,	and	live	with	the	consequences.	You’d	be	gambling	that	the	issue	wouldn’t
come	up,	or	that	a	court	wouldn’t	enforce	the	non-compete.	Refuse	to	sign	it,	and	not	get	access	to	the	confidential	information.	If	signing	the	NDA	is	a	condition	of	employment,	that	may	mean	you	won’t	get	(or	keep)	the	job.	Ask	the	other	party	to	strike	the	clause	from	the	agreement.	Ask	the	other	party	to	modify	the	non-compete	to	make	it	less
restrictive.	For	example,	if	it’s	for	two	years,	you	could	make	it	for	one	year.	If	the	definition	of	“competitor”	is	broad,	you	could	make	it	narrower.	If	the	geographic	area	is	100	miles,	you	could	limit	it	to	10	miles.	If	you	have	questions	or	aren’t	sure	what	you	should	do,	you	may	want	to	consult	a	lawyer	in	your	area.	By	understanding	what	you’re
signing,	and	what	your	options	are,	you	can	empower	yourself	to	make	better	legal	decisions	–	and	maybe	avoid	getting	bitten	in	the	butt.	The	information	and	materials	in	this	blog	are	provided	for	general	informational	purposes	only	and	are	not	intended	to	be	legal	advice.		To	learn	about	LawGeex,	or	to	upload	a	legal	document	and	get	fast
feedback,	visit	www.LawGeex.com.	A	non-compete	agreement	prohibits	an	employee	from	working	in	a	similar	industry	as	their	employer	for	a	specified	time	period.	The	purpose	of	a	non-compete	is	to	prohibit	an	employee	from	working	for	or	being	a	future	competitor.	Non-competes	for	employment	is	legal	in	46	States	(banned	if	employment-
related	in	California,	Montana,	North	Dakota,	and	Oklahoma).	Table	of	Contents	Independent	Contractor	Non-Compete	Agreement	–	Between	a	business	and	a	party	that	is	not	an	employee	(individual	or	entity)	that	agrees	to	conduct	services	while	withholding	sensitive	information.	Employee	Non-Compete	Agreement	–	Protects	a	Company	from
hiring	an	individual	and	teaching	‘trade	secrets’	without	the	fear	of	the	individual	using	the	information	against	the	Company	by	being	hired	by	another	business	or	going	out	on	their	own.	What	is	a	Non-Compete	Agreement?	A	non-compete	agreement	prevents	current	and	former	employees	from	competing	with	their	employer	in	the	future.	Most
agreements	will	also	include	confidentiality	and	non-solicitation	clauses	to	further	the	protection	of	their	business	and	customer	base.	Video	Overview	When	to	Use?	Hiring	New	Employees	Requesting	from	Current	Employees	Let’s	say	you	recently	started	a	new	business	and	it’s	starting	to	thrive.	The	reason	for	the	business’s	success	is	due	to
acquiring	information	that	no	other	competitor	has	been	able	to	gain.	The	demand	for	the	business’s	product	is	increasing	quickly	and	the	company	is	in	dire	need	of	more	employees.	In	order	for	new	employees	to	successfully	execute	their	job,	they	need	to	know	the	sensitive	information	that	gives	the	company	such	an	edge	over	its	competitors.
When	potential	employees	apply	for	your	job,	being	hired	would	be	contingent	upon	signing	a	non-compete	agreement.	Applicants	have	the	right	to	refuse	to	sign	and	as	an	employer,	you	have	the	right	to	deny	employment.	Requesting	from	Current	Employees	Trying	to	request	current	employees	to	complete	a	non-compete	agreement	is	a	bit	more
tricky	and	complicated	than	when	requiring	new	employees	to	do	so.	For	example	–	You	are	the	owner	of	an	established	business	that	has	obtained	confidential	information	pertaining	to	the	business’s	operation.	Before	disclosing	this	information	to	current	employees,	they	each	must	agree	not	to	share	or	practice	this	information	with	any	other
company	going	forth	by	singing	a	non-compete	agreement.	Refusal	to	sign	could	result	in	the	firing	of	an	employee.	How	to	Get	a	Non-Compete	(6	steps)	It	is	a	good	idea	to	have	the	employer	read	the	laws	on	trade	secrets	in	their	State	to	understand	what	they	can	or	cannot	bar	the	employee	from	doing.	Otherwise,	a	court	may	claim	the	entire
agreement	is	invalid	even	with	a	severability	clause.	Helpful	Resources	(State	Laws)	Step	2	–	Decide	What	to	Prohibit	Decide	which	competitors	the	employee	will	be	prohibited	from	working	with	if	they	should	quit	or	leave	the	employer.	This	employer	may	also	include	language	that	does	not	allow	them	to	also	work	for	themselves	(self-employment).
If	the	employee	is	barred	from	working	in	a	sector	make	sure	it	is	specified.	As	a	court	may	not	recognize	prohibiting	a	person	based	solely	from	working	on	the	internet.	Although,	a	court	would	probably	acknowledge	a	specific	type	of	website	or	app	restriction.	Step	3	–	Regulate	Geographical	Areas	The	geographical	area	may	also	be	selected	which
usually	covers	the	trade-area	of	the	business.	It	is	important	not	to	push	beyond	this	as	it	may	be	viewed	as	excessive.	Such	as	prohibiting	an	employee	from	working	in	Maine	when	the	business	has	no	presence	in	the	State.	Step	4	–	Time	Period	This	is	the	most	difficult	part	as	some	States	do	not	allow	long	time	periods	of	more	than	five	(5)	years.
Even	at	this	length,	it	may	be	deemed	excessive.	Therefore,	a	time	frame	of	one	(1)	or	two	(2)	years	is	recommended.	Step	5	–	Non-Solicitation	Soliciting	is	the	act	of	recruiting	either	former	employees	of	the	business	or	their	customers	for	use	after	leaving.	This	is	usually	restricted	in	the	employment	agreement	but	also	should	be	included	in	any	non-
compete	agreement.	This	protects	the	business	from	losing	their	clients	as	a	trusted	employee	will	most	likely	have	access	to	all	their	information.	Step	6	–	Signing	Due	to	the	sensitive	nature	of	these	agreements,	it	is	highly	recommended	to	have	signed	in	the	presence	of	a	notary	public.	This	makes	the	guarantee	that	the	employee	authorized	the
form	as	government-issued	identification	is	required	to	be	presented	at	the	time	of	signing.	Otherwise,	it	is	in	the	best	interests	of	the	parties	to	have	at	least	one	(1)	witness	who	is	not	associated	with	the	employer	or	employee.	How	to	GET	OUT	of	a	Non-Compete	The	only	way	to	get	out	of	a	non-compete	is	to	have	the	previous	employer	authorize	a
release	of	liability	or	seeking	legal	action.	Release	of	Liability	General	Release	of	Liability	–	Enter	the	terms	of	the	original	non-compete	and	any	payment	(if	any)	for	the	release.	Download:	Adobe	PDF,	MS	Word,	OpenDocument	Legal	Action	A	non-compete	agreement	is	commonly	taken	to	a	court	of	law	or	challenged	by	the	employee	for	the	following
reasons:	Unreasonable	length	of	time	of	the	non-compete.	In	most	cases,	States	will	not	honor	perpetual	or	long	durations	of	non-compete	periods.	Therefore,	if	the	period	is	longer	than	5	years,	there	is	a	chance	of	proving	the	agreement	was	unreasonable.	Unreasonable	geographical	requirements	–	If	it	covers	the	entire	country	or	in	an	area	where
the	employer	is	not	located.	Unreasonable	professions	identified	–	The	agreement	identifies	industries	that	the	employer	has	no	part	of	or	relation.	Causes	undue	hardship	to	fall	onto	the	employee	–	The	employee	or	their	family	member	is	sick	and	this	is	their	only	income	source.	Discriminatory	in	nature	–	Only	required	for	individuals	of	a	certain
race,	age,	group,	or	sex.	Deceitful	inducement	–	Employer	advises	an	employee	they	wouldn’t	enforce	it	at	a	later	date.	Violating	a	Non-Compete	Agreement	Employee	Violation	Employer	Violation	In	the	event	an	employee	violates	a	non-compete	agreement	the	employer	can	pursue	legal	action	against	the	employee.	Prior	to	the	employee	completing
a	violation,	in	the	event	they	may	go	to	a	competitor,	the	employer	may	determine	if	negotiation	is	available	to	retain	the	employee	and	avoid	legal	action.	If	legal	action	is	pursued,	the	local	courts	will	review	the	non-compete	agreement	for	validity	and	feasibleness.	Should	the	court	favor	the	employer,	the	rulings	could	impact	the	employee	by
agreeing	to	an	injunction.	The	injunction	is	a	decree	the	court	orders	to	keep	an	individual	from	violating	the	non-compete	agreement.	The	decree	may	force	the	individual	to	leave	an	employer	if	they	employed	with	a	competitor.	The	court	can	also	opt	to	have	monetary	damages	be	awarded.	The	courts	will	require	the	employer	to	provide	proof	that
there	was	an	actual	loss.	Most	commonly	employers	choose	to	have	the	non-compete	agreement	be	upheld.	Employer	Violation	If	an	employer	violates	the	non-compete	agreement	the	employee	can	pursue	legal	action	against	the	employer.	If	the	employer	breaches	the	non-compete	contract	(i.e.	failing	to	pay	an	employee,	not	providing	benefits,	or
failing	to	meet	other	agreed-upon	obligations),	the	employee	is	relieved	of	the	previously	agreed	upon	non-compete	agreement.	If	the	employee	files	a	case	in	a	court	of	law	and	the	employer	is	found	at	fault,	the	employer	is	considered	solely	responsible	for	all	legal	fees	incurred	by	both	parties.	Employers	should	consult	legal	counsel	when	creating
non-compete	agreements	to	avoid	legal	issues.	Is	a	Non-Compete	Legally	Binding?	An	employee	non-compete	is	legally	binding	in	46	States	and	prohibited	in	four	(4)	States	(California,	North	Dakota,	and	Oklahoma).	Even	if	a	non-compete	is	against	the	law,	an	employer	can	still	prohibit	the	employee	from	disclosing	proprietary	information	(NDA)	and
soliciting	their	employees	and	customers	(non-solicitation	agreement).	Non-Compete	Laws	by	State	States	that	DO	NOT	recognize	Non-Compete	Agreements	Non-Compete	Agreements	are	not	be	recognized	by	all	states.	The	following	United	States	do	not	recognize	or	enforce	non-compete	agreements:	Sample	–	Non-Compete	Agreement	Download:
Adobe	PDF,	MS	Word,	OpenDocument	How	to	Write	Download:	Adobe	PDF,	MS	Word,	OpenDocument	Article	I.	The	Parties	(1)	Agreement	Date.	Set	the	official	calendar	date	of	this	agreement	between	the	concerned	Business	Owner	and	Recipient	before	continuing.	(2)	Owner.	The	Business	or	Information	Owner	issuing	this	agreement	to	safeguard
its	proprietary	information	must	be	identified	with	its	formal	name.	(3)	Business	Address.	Continue	this	statement	with	a	record	of	the	official	mailing	address	of	the	Owner	expecting	compliance	with	this	agreement.	(4)	Recipient.	The	Agreement	and	Information	Recipient,	required	to	comply	with	this	contract	upon	its	execution,	must	be	formally
named.	Additionally,	make	sure	to	document	his	or	her	full	address.	Typically,	this	will	be	an	Employee,	Contractor,	or	Consultant	of	the	Business	or	Owner.	Article	II.	Term	(5)	Start	Period	Date.	While	the	date	of	this	agreement’s	effect	will	be	represented	by	the	signatures	that	each	Party	is	required	to	supply,	the	first	calendar	date	when	its	non-
compete	conditions	must	be	complied	with	should	also	be	dispensed.	If	this	will	be	a	calendar	date	after	this	document’s	execution	but	before	the	termination	of	the	Employee	(Recipient)	then,	select	the	first	checkbox	presented	in	the	second	article.	Once	selected,	a	record	of	the	first	official	date	when	the	conditions	of	this	agreement	are	imposed
should	be	documented.	(6)	Starting	Upon	An	Event.	Select	the	second	checkbox	statement	to	set	the	non-compete	conditions	to	begin	upon	an	event,	such	as	the	execution	of	this	paperwork	or	the	termination	of	the	Employee	(or	Recipient).	Make	sure	to	define	the	event	or	date	that	must	arrive	for	the	conditions	of	this	agreement	to	begin.	(7)	Other
Cause	For	Imposing	Conditions.	If	a	simple	date	or	event	does	not	accurately	define	when	the	non-compete	requirements	of	this	paperwork	will	be	imposed,	then	define	the	process	or	conditions	that	will	cause	the	protections	of	this	paperwork	to	directly	apply	to	both	Parties	(i.e.	the	non-compete	conditions	may	be	contingent	upon	the	success	of	a
project).	(8)	End	Period	Date.	The	terms	of	this	non-compete	agreement,	for	the	most	part,	cannot	exist	indefinitely	since	this	can	cripple	the	Recipient’s	(i.e.	an	Employee)	future	career	in	his	or	her	profession.	Thus,	in	addition	to	protecting	the	Business	or	Owner,	this	document	must	safeguard	the	Recipient’s	interests	as	well	(required	by	law	in
most	states).	Thus	a	definition	for	the	termination	of	the	non-compete	requirements	of	this	agreement	must	be	included.	If	the	non-compete	requirements	will	end	on	a	specific	date,	then	select	the	first	checkbox	statement	on	this	topic	and	supply	this	termination	date	of	the	non-compete	conditions	that	will	be	placed	on	these	Parties.	(9)	Period	Of
Effect.	If	a	predetermined	time	period	from	the	occurrence	of	a	specific	event	will	prompt	the	non-compete	conditions	to	be	satisfied	to	conclusion	then,	mark	the	second	“End	Period”	option.	This	requires	that	a	definition	of	the	prompting	event	be	defined.	(10)	Specific	Event	For	Termination.	A	process,	date,	or	circumstance	may	be	the	prompting
action	for	the	non-compete	requirements	of	this	paperwork.	If	this	is	the	case,	then	choose	the	third	checkbox	option	and	produce	the	circumstance,	event,	and	any	other	relevant	details	defining	how	the	non-compete	requirements	will	terminate.	Article	III.	Geographical	Limits	(11)	No	Geographical	Limits.	While	the	non-compete	effect	of	this
agreement	should	be	assigned	a	distinct	start	and	termination	date	or	event,	the	physical	area	where	both	Parties	will	feel	such	effect	will	also	need	definition.	If	this	is	not	applicable	(i.e.	a	purely	online	business)	or	if	there	is	no	need	to	set	a	specific	geographical	location	to	limit	the	Parties,	then	select	the	first	checkbox	statement	in	Article	III.	(12)
Defined	Geographical	Limits.	If	there	will	be	one	(or	more)	geographical	regions	where	the	non-compete	conditions	in	this	agreement	are	to	be	imposed	then	use	the	space	in	the	second	checkbox	statement	to	list	every	region	(i.e.	neighborhood,	city,	county,	and/or	state)	where	the	non-compete	requirements	will	be	applied	to	the	Recipient.	Make
sure	to	mark	the	checkbox	to	this	option	to	apply	the	list	of	non-compete	areas	to	the	Recipient.	Article	IV	Non-Compete	(13)	Protected	Practices.	Information	the	Company	or	Owner	considers	sensitive	and	confidential	will	need	to	be	set	to	a	protected	status.	To	do	so,	select	the	first	checkbox	statement	in	the	fourth	article.	Then	continue	the
discussion	on	the	restrictions	the	Recipient	must	agree	to.	(14)	Similar	Business.	If	the	Recipient	will	be	expected	to	refrain	from	competing	with	the	Owner’s	products,	services,	and	business	practices	in	similar	(or	the	same)	industry	then	locate	the	“Similar	Business”	condition	and	mark	the	corresponding	checkbox.	(15)	General	Use.	In	some	cases,
the	business	practices	or	information	held	by	the	Owner	can	enable	the	Recipient	to	compete	unfairly	with	the	Owner	once	the	Recipient	enters	any	area	of	the	same	industry.	To	prevent	the	Recipient	from	engaging	in	any	similar	products	or	services	or	related	products	and	services	to	the	Owner’s	industry	for	the	duration	of	the	non-compete
conditions,	select	the	“General	Use”	checkbox.	(16)	Specific	Uses.	If	the	Business	or	Owner	seeks	to	only	prevent	the	Recipient	from	engaging	in	certain	practices,	products,	or	services,	then	the	second	checkbox	option	labeled	“Specific	Uses”	should	be	selected.	Utilize	the	space	provided	at	the	end	of	this	definition	to	document	precisely	what
actions,	procedures,	information,	or	practices	fall	under	the	protected	status	of	the	Business	Owner’s	confidential	or	trade	information.	(17)	Competitors.	The	Company	Owner	can	prevent	the	Recipient	from	working	with	all	of	his	or	her	Competitors	or	only	some	of	them.	Before	doing	so,	this	level	of	protection	to	the	Owner	must	be	set	by	marking
the	appropriate	checkbox.	(18)	All	Competitors.	Select	the	“All	Competitors”	checkbox	statement	to	prohibit	the	Recipient	from	associating	or	working	with/for	all	of	the	Owner’s	Competitors.	(19)	Specific	Competitors.	To	allow	the	Recipient	to	work	with,	work	for,	or	associate	with	some	Competitors	but	not	others,	select	the	second	checkbox
statement.	Then	list	every	Competitor	the	Recipient	will	be	prohibited	from	working	with	or	consulting.	(20)	Employees.	Naturally,	the	potential	for	the	Owner’s	intellectual	property	or	confidential	information	will	be	at	risk	if	the	Recipient	is	permitted	to	engage	or	fraternize	with	the	Company’s	Employees	after	termination.	For	instance,	a	basic
knowledge	of	the	current	events	to	the	Owner’s	corporate	structure	can	create	an	unfair	competitive	edge	to	other	Companies	selling	the	same	services	or	products	as	that	of	the	Owner.	To	restrict	the	Recipient	from	engaging	with	the	Owner’s	Employees,	select	the	“Employees”	checkbox.	(21)	All	Employees.	The	“All	Employees”	option	sets	the	non-
compete	conditions	to	prevent	the	Recipient	from	engaging	with	any	of	the	Owners’	Employees	(i.e.	W2	Employees,	Contractors,	etc.).	(22)	Specific		Employees.	If	the	Owner	only	requires	that	some	of	his	or	her	Employees	be	considered	off-limits	to	the	Recipient,	then	select	the	second	checkbox	statement	and	name	each	Employee	or	Affiliate	the
Recipient	may	not	conduct	business	with	or	be	associated	with	while	the	non-compete	conditions	of	this	agreement	are	actively	in	effect.	(23)	Customers.	Lastly,	the	non-compete	requirement	of	this	agreement	can	be	applied	to	the	Recipient’s	behavior	with	the	Owner’s	Customers.	The	“Customers”	option	must	be	selected	to	include	this	condition.
(24)	All	Customers.	To	restrict	the	Recipient	from	engaging	in	business	with	all	of	the	Owner’s	Customers,	mark	the	checkbox	corresponding	to	the	“All	Customers”	statement.	(25)	Specific	Customers.	If	the	Owner	has	an	extensive	Customer	population,	then	it	may	be	considered	unfair	to	restrict	the	Recipient	from	dealing	with	all	the	Employer’s
Customers	once	the	non-compete	condition	springs	to	effect.	Therefore,	to	set	the	option	of	restricting	the	Recipient	from	conducting	business	with	only	certain	Customers,	mark	the	second	checkbox	option	and	use	the	space	in	the	statement	provided	to	name	every	Customer	the	Recipient	may	not	engage	in	any	business	with	for	the	duration	the
non-compete	condition	is	imposed.	V.	Purchase	Of	Release	(26)	Cannot	Purchase	A	Release.	Some	Owners	may	be	willing	to	release	the	Recipient	from	the	non-compete	conditions	that	would	be	imposed	on	these	Parties	once	this	contract	is	signed.	If	this	is	not	the	case,	then	check	or	mark	the	“Cannot	Purchase	A	Release”	option	in	Article	V.	This
will	inform	the	Signature	Recipient	that	once	this	agreement	is	signed,	there	will	be	no	possibility	of	being	released	from	the	non-compete	conditions	above	until	the	required	term	has	run	its	full	course.	(27)	Can	Purchase	A	Release.	If	the	Company	or	Owner	requiring	the	non-compete	agreement	to	be	placed	in	effect	is	willing	to	allow	the	Recipient
to	purchase	a	release	from	the	conditions	it	places,	then	the	second	checkbox	statement	that	is	presented	in	Article	V	must	be	selected.	After	making	this	selection,	you	must	produce	the	requirements	and	cost	the	Recipient	must	meet	to	purchase	a	release	from	liability	for	any	non-competition	behavior	(defined	by	this	agreement)	that	he	or	she	may
or	will	engage	in.	VI.	Confidential	Information	(28)	Releasing	Information.	Much	of	this	agreement	has	focused	on	the	potentially	competitive	behavior	of	its	Recipient	and	the	control	the	Owner	wishes	imposed	to	prevent	the	Recipient	from	contributing	to,	engaging	in,	or	causing	unfair	competition	on	the	market.	The	topic	of	sensitive	information
such	as	the	Company	or	Owner’s	intellectual	property,	trade	secrets,	proprietary	information,	and	other	confidential	data	should	be	addressed.	If	this	agreement	only	pertains	to	practices	and	relationships	that	would	cause	unfair	competition	on	the	market	and	will	not	impose	any	restrictions	on	the	dispersion	of	the	Owner’s	information,	then	select
the	first	statement	option.	(29)	Protecting	Information.	If	the	Owner	intends	to	keep	all	such	confidential	information	internal	and	wishes	to	forbid	the	Recipient	from	dispensing	it	to	Third	Parties,	then	select	the	second	checkbox	statement	in	Article	VI.	VII.	Governing	Law	(30)	State	Of	Governance.	This	agreement	must	be	fully	compliant	with	the
current	legal	atmosphere	of	the	state	whose	court	systems	govern	its	content	and	effect.	Review	the	conditions	that	have	been	set	above	to	make	sure	they	are	compliant	with	the	governing	State,	then	name	this	State	in	Article	VII.	Article	VIII.	Additional	Terms	(31)	Applicable	Provisions.	This	agreement	covers	the	majority	of	legal	protections
afforded	in	a	general	way.	It	may	be	tailored	to	comply	with	certain	localities	and	it	may	be	furnished	with	additional	terms	and	conditions	that	would	be	allowed	in	some	states	but	not	others.	If	any	additional	terms,	conditions,	or	options	should	be	included	then	use	the	area	in	the	eighth	article	to	present	them	to	both	Signature	Parties.	This	area
may	be	continued	to	a	properly	dated,	titled,	and	cited	attachment.	IX.	Entire	Agreement	(32)	Recipient	Signature.	The	Recipient	who	must	adhere	to	the	above	terms	and	conditions	must	provide	a	binding	signature	to	prove	his	or	her	intent	to	comply	with	the	content	of	this	paperwork.	(33)	Recipient	Signature	Date.	(34)	Recipient	Name	In	Print.
(35)	Owner	Signature.	The	Company	or	Owner	is	also	required	to	sign	this	paperwork	so	that	he	or	she	can	properly	benefit	from	its	protection.	This	will	also	obligate	the	Company	or	Owner	to	the	contents	and	limits	of	this	paperwork.	For	this	agreement	to	be	entered	by	a	Business	Entity	(i.e.	the	Company	or	Owner	is	incorporated,	and	the
information	is	owned	by	a	corporation)	then	a	duly	authorized	Representative	of	the	Company	or	Owner	may	sign	this	paperwork	on	its	behalf.	(36)	Owner	Signature	Date.	(37)	Owner	Name	In	Print.	
what	is	a	non-compete	non-disclosure	or	non-solicitation	agreement.	is	a	non	disclosure	agreement	the	same	as	a	non	compete.	is	a	non	disclosure	the	same	as	a	non	compete
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